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ABOLJT THE COMMUNITY

Snoqualmie is located about 30 miles east of Seattle. It is home to
a population of approximately 14,000. The community is graced by
Snoqualmie Falls, which is located near the Salish Lodge and Spa
that attracts nearly 2.2 million visitors each year. The city hosts a
historic train depot, managed and operated by the Puget Sound
Railway Historic Association.

ABOUT THE ORGANIZATION

The city operates under a Mayor/ Council form of government,
with the City Administrator serving as the Chief Operating
Officer. The city provides police services to the neighboring city of
North Bend through an interlocal agreement (contract). The
Snoqualmie Police Chief and Command Staff serve as the
designated head of law enforcement for both cities.




ABOUT THE POSITION

This is an at-will Management
Professional position under the
direction and supervision of the
Police Chief: This position:

e Plans;organizes, coordinates and
manages the day-to-day
operations of Sergeants and
Patrol Officers, requiring
extensive skill and experience in
communication, management,
and judgment and law
enforcement.

e Assistsin training of all
employees. As necessary,
performs any of the duties of
Sergeants and Police Officers.

e Acts on behalf of the Police Chief
during his/her absence.

e Assures that operations and
standards are maintained and are
consistent with departmental
goals and objectives.

e Monitors and evaluates the
efficiency and effectiveness of
service delivery methods and
procedures and recommend
within.departmental policy
appropriate service and staffing
levels.

MINIMUM QUALIFICATIONS
/Bachelor s degree in Political
Science or related field; equivalent
experience may be considered
qgualifying.

Eight (8) years of law enforcement
experience, including five (5) years
supervisory experience

Q

Q

Completion of FEMA IS 100, 200,
800,400, 700.

Q

Ability to pass a background
investigation, psychological and
medical examinations.

SALARY & BENEFITS

e Salary Range: $130,080-
144,528D0Q

e WA PERS Retirement and
Deferred Comp Program with
$200 employer match.

e 100% employer-paid health
coverage for employee and
dependents.

e Health Reimbursement Account
(HRA) for qualified healthcare
expenses ($3K single/$6k
family).

e Generous paid leave.

e Pay for Performance Plan after
reaching top salary step.

FIRST REVIEW OF APPLICATIONS: MARCH 7
CEICK HERE FOR MORE INFO AND TO APPLY



https://www.snoqualmiewa.gov/154/Human-Resources

